CODE OF CONDUCT | GOEKELER Messtechnik GmbH

1. Preamble

Our Code of Conduct serves as the definitive guideline for the entire GOEKELER Messtechnik GmbH. It applies to all employees,
managers, the executive board, as well as suppliers and business partners. It reflects our values and demonstrates our commit-
ment to responsible actions, both internally and externally.

2. Leadership by Example

The executive board is committed to ac-
ting responsibly in economic, social, and
environmental matters. This includes
full compliance with all applicable laws,
as well as fair and ethical dealings with
customers, suppliers, and competitors.
Managers model the company’s values
and support their teams in following this
Code.

3. Team Spirit and Collaboration

We encourage open, creative, and re-
spectful collaboration within our teams.
The diversity of our employees is one
of our greatest strengths. Constructive
feedback and new ideas are always wel-
come and actively supported.

4. Equal Treatment and
Anti-Discrimination

Discrimination of any kind is strictly pro-
hibited, regardless of origin, gender, age,
religion, sexual identity, marital status,
disability, or worldview. Personnel decisi-
ons are made solely based on qualificati-
ons and performance.

5. Environmental and Occupational
Safety

We are committed to using natural re-
sources responsibly. Our products and
services are intended to be sustainable
and environmentally friendly. Health and
safety in the workplace are top priori-
ties—managers are responsible for ensu-
ring a safe working environment.

6. Customer Focus

We act fairly and honestly toward our
customers at all times. Their needs are
our priority. Our goal is to build long-
term, sustainable relationships with cus-
tomers based on trust.

7. Compliance and Fair Competition

Managers and employees comply with
all applicable laws and regulations world-
wide. Business partners and suppliers
are also required to comply. Violations of

export controls, sanctions, or trade em-
bargoes are not tolerated. We are com-
mitted to observing all competition law
requirements. Price-fixing or anti-com-
petitive practices are strictly prohibited.
Boycotts or cartels that distort competi-
tion are likewise forbidden.

8. No Child or Forced Labor

We strictly reject child and forced labor
worldwide, even in countries where na-
tional laws may allow lower standards.
Our suppliers and business partners are
also required to uphold these principles.

9. Gifts, Donations, and Corruption

9.1 Gifts: Employees must not solicit or
accept personal benefits that could in-
fluence company decisions. Common
promotional items (e.g., pens, calendars)
are permitted. Higher-value gifts must be
reported to management or declined.
9.2 Donations: Donations are made
transparently and only to organizations
that align with our values. Contributions
to political parties or individuals are
strictly prohibited.

9.3 Corruption: We do not tolerate any
form of bribery, granting of advantages,
or corruption. Our control systems serve
to prevent fraud, money laundering, tax
evasion, and similar offenses. Conflicts
of interest must be avoided.

10. Professional Standards and Pro-
tection for Employees Who Report
Concerns

All employees act in accordance with
professional standards, our internal po-
licies, and legal requirements. Miscon-
duct is never covered up. Anyone may,
in good faith, report actual or suspected
misconduct without fear of retaliation.
We protect employees who report
concerns and provide confidential,

and if necessary, anonymous reporting
channels.

11. Data Protection and IT Security
Personal data and confidential informati-
on are handled with the utmost care. We
actively protect data against loss, misuse,
or theft. The use of IT systems is respon-
sible and in accordance with company
guidelines.

12. Behavior in Social Media and Digital
Channels

In social networks and digital channels,
we communicate respectfully and main-
tain a clear separation between personal
opinions and company interests. Confi-
dential information must never be pu-
blished.

13. Confidentiality and Trade Secrets

All tangible and intangible company as-
sets—including products, work mate-
rials, and intellectual property—must be
treated carefully and confidentially.

14. Responsibility, Sanctions, and Conti-
nuous Improvement

All employees are expected to follow the
principles set out in this Code of Conduct.
Managers lead by example, support their
teams in implementation, and take deci-
sive action in cases of misconduct. Viola-
tions of the Code are examined fairly and
transparently and may result in discipli-
nary or legal consequences. The Code is
reviewed regularly and further develo-
ped as needed.
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1. PREAMBLE

The Code of Conduct applies to everyone—internally and
externally—and forms the foundation for our responsible,
values-driven actions.

2. LEADERSHIP BY EXAMPLE
Leadership starts with attitude: The executive board consist-
ently demonstrates lawful, ethical, and sustainable behavior.

3. TEAM SPIRIT AND COLLABORATION

We promote diversity, respect, and an open, creative
team culture. Ideas and feedback are always welcome.
4. EQUAL TREATMENT AND ANTI-DISCRIMINATION
Discrimination is not tolerated. All decisions are based on
performance and qualifications.

5. ENVIRONMENTAL AND OCCUPATIONAL SAFETY

We act in an environmentally conscious way and prioritize
the health and safety of all employees.

6. CUSTOMER FOCUS

Our customers are at the center of everything we do.

We act fairly and transparently and aim to build long-term
relationships.

7. COMPLIANCE AND FAIR COMPETITION

We comply with laws and regulations worldwide. Market
distortions and illegal business practices are rejected.

8. NO CHILD OR FORCED LABOR

We work only with partners who adhere to international
social standards—without exception.

9. GIFTS, DONATIONS, AND CORRUPTION

Personal benefits are prohibited. Donations are made
transparently. Bribery and corruption are not tolerated.
10. PROFESSIONAL STANDARDS AND PROTECTION FOR
EMPLOYEES WHO REPORT CONCERNS

Everyone follows rules and standards. Misconduct can be
reported safely—without fear of consequences.

11. DATA PROTECTION AND IT SECURITY

Data and systems are protected. Responsible handling
of information is mandatory.

12. BEHAVIOR IN SOCIAL MEDIA

We communicate respectfully. Personal opinions and
company interests are clearly separated.

13. CONFIDENTIALITY AND TRADE SECRETS

All company assets are handled carefully and responsibly.
14. RESPONSIBILITY, SANCTIONS, AND

CONTINUOUS IMPROVEMENT

Everyone bears responsibility. Violations are addressed.
The Code is reviewed regularly and continuously improved.





